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The Newsletter for Marshall University

August 2, 2017

Longtime Marshall supporter establishes scholarship for medical
students
A longtime generous supporter of Marshall, Donna M.
Underwood, has established an endowed scholarship with
the Marshall University Joan C. Edward School of
Medicine in her name and that of her late husband, John.
The scholarship, known as the John L. and Donna M.
Underwood Scholarship for the School of Medicine, is
designated for first-year medical students. The award is
renewable for three additional years pending normal
academic progress. Donna Underwood said that she
supports scholarships to honor her late husband and
because she has been blessed.
“Realizing that many young people—most for financial reasons—are unable to attend college, I
establish scholarships to give students opportunities to graduate with less of a financial burden,”
Underwood said. “Marshall’s medical school provides financial assistance and experiential
opportunities to deserving students who are exceedingly deserving of such scholarship support.”
John Underwood was born and raised in Huntington. He graduated from Marshall University in
1964 with a bachelor’s degree in business. He later obtained his master’s degree in both business
and sports administration at Ohio University. He served on many boards in support of Marshall
University, including the Real Estate Foundation Board of the Marshall University Foundation
Inc.
Donna Underwood was raised on a working farm near Lafayette, Indiana, and worked her way
up in the business world with only a high school diploma. She is a retired Lexis-Nexis statistical
process control production supervisor, a member of Central United Methodist Church and has
been very involved with Marshall University over the years. She was a member of the Big Green
Scholarship Foundation board and a Society of Yeager Scholars board member. She also is an
annual member of the Quarterback and Tip-Off clubs. She was also co-owner of Dunhill of
Huntington, a professional employment agency.

“I have had the privilege of knowing John and Donna for many years. They have been
interwoven in the fabric of Marshall, and when Donna graciously endowed a scholarship for the
School of Medicine, I could not have been more thrilled personally and professionally,” said
Linda S. Holmes, director of development and alumni affairs for the Joan C. Edwards School of
Medicine.
For more information on the scholarship or to make a gift to the Marshall University Joan C.
Edwards School of Medicine, please contact Holmes at 304-691-1711 or go to
www.jcesom.marshall.edu/alumni.
———–

Photo: Donna Underwood (left) signs the papers establishing the John L. and Donna M.
Underwood Scholarship for the School of Medicine at Marshall. Looking on is Linda Holmes,
director of development and alumni affairs for School of Medicine.

Marshall’s bookstore to celebrate Harry Potter today
The Marshall University Bookstore will be sponsoring
a celebration in honor of Harry Potter’s birthday on
Wed., Aug. 2, from 4 to 6 p.m. in the bookstore on the
Huntington campus.
Those interested are invited to stop by and participate
in a variety of activities that celebrate the Harry Potter
books.
Attendees will have the opportunity to participate in
themed games throughout the event. They will also
have a chance to take a photo in the themed photo
booth.
“We are excited to invite the Marshall and Huntington communities to the bookstore for the
celebration,” Courtney Vance-Joseph, general merchandise manager for the bookstore, said.
“The event will allow everyone to join the excitement that surrounds all of the Harry Potter
books.”
Interested participants will have the opportunity to purchase “Harry Potter and the Cursed Child”
at the bookstore. There will be a $5 discount available on general book department purchases of
$25 or more during the event.

“It is always a privilege to do something that invites the community to have a little fun,” VanceJoseph said. “We hope that the community will stop by and join us for the celebration.”
The event is free and open to the public.
For more information, contact Vance-Joseph by e-mail at 0419gm@follett.com or by phone at
304-696-2460.

Brand Ambassadors to meet Aug. 10
Marshall’s Brand Ambassadors group will meet Thursday, Aug. 10, from 9:30 to 11 a.m. in
Room BE-5 of the Memorial Student Center. Among the topics to be covered will be the latest
developments on the university’s media plan for the coming year, a new brand reference guide, a
review of the recent website audit, and introductions to some new software the Office of
University Communications will be using for project management and website calendars.
Staff members who have marketing/communications duties in a variety of departments and
colleges already are members of the group and have been invited to attend. If you believe you
should be included among that group, please e-mail ucomm@marshall.edu.

Two new staff members join UComm
The Office of University Communications has welcomed two
new staff members as university relations specialists.
Clark Davis (left), who has both bachelor’s and master’s
degrees from Marshall, had been a reporter with West
Virginia Public Broadcasting since 2007. In that position, he
won several awards, including the 2015 AP of the Virginias
Best Sports Feature and the 2014 Regional Edward R. Murrow Award for Best Use of Sound.
Davis will be spending most of his time working on marketing and communications for the
university’s overall recruiting efforts. He also will be assisting the Honors College and

University College with their marketing needs and will serve as the office’s liaison with INTO
Marshall.
A graduate of Kent State University, Jean Tarbett Hardiman previously was an editor and
writer with the Herald-Dispatch and is co-owner of Pro Writers for Hire LLC. She has received
multiple West Virginia Press Association awards in a variety of categories, including In-Depth or
Investigative Reporting, Lifestyles Columnist, Business/Labor Coverage, Coverage of Legal
Issues, News Feature, News Columnist and Service to the Community, as well as two national
first-place Best of Gannett Awards for an investigative package about literacy and another about
the obesity epidemic.
Hardiman will be focusing her attention on the College of Information Technology and
Engineering, the College of Science and the College of Liberal Arts, as well as the Memorial
Student Center/Facilities, Dining Services, Physical Plant and Sustainability.
For more information about the Office of University Communications, please visit
www.marshall.edu/ucomm.
————–

Photos: Clark Davis (left) and Jean Tarbett Hardiman have joined the Office of University
Communications as university relations specialists.

RCBI, Marshall demonstrate 3-D printing at Scout Jamboree
Nearly 45,000 Boy Scouts, leaders and
staff attending the 2017 National Scout
Jamboree in Fayette County experienced
3D printing up close, thanks to the Robert
C. Byrd Institute (RCBI) and Marshall
University.
RCBI showcased the revolutionary
additive manufacturing technology in its
role as an exhibitor in the West Virginia
Exhibit tent, where attendees had the
opportunity to experience firsthand some
of the Mountain State’s best technologies
and resources.
Charlotte Weber, RCBI Director and CEO, said RCBI is excited to continue its participation in
the National Jamboree by sharing leading-edge technology with thousands of Scouts. RCBI first

participated in the Jamboree in 2013, the inaugural staging of the event in West Virginia.
Jamboree attendees then and now witnessed RCBI’s printer producing copies of multiple items –
including a fleur-de-lis, the stylized flower used in the Boy Scout symbol.
“On our first day, we interacted with Scouts from as far away as Colorado, Oklahoma and Texas
as well as ones from Pennsylvania and Ohio,” Weber said. “A key interest they all expressed is
high-tech possibilities – and 3D printing is on their minds as a cool tool they’re eager to use to
create and make opportunities.”
Weber said she hopes exposure to the limitless options presented by 3D printing will spur
Scouts’ interest in STEM (science, technology, engineering, math) fields and manufacturing
careers through opportunities at RCBI and Marshall University that include high-tech
manufacturing, engineering and design, and entrepreneurship.
The 10-day Jamboree is the largest gathering of Scouts in the United States. The 2017 Jamboree
is the second one at the vast Summit Bechtel Family National Scout Reserve. Located on a
sprawling 14,000-plus acres in West Virginia’s world-famous New River Gorge, the Summit
Reserve site serves as the permanent home for the Jamboree, a celebration of Scouting that
occurs every four years.
——————–

Photo: Scouts and Venturers show items 3-D printed during the Jamboree.

Marshall University to partner with the National White Collar
Crime Center for Cyber Investigations Bootcamp
Marshall University’s Digital Forensics program will team up
with the National White Collar Crime Center (NW3C) to offer
a Cyber Investigations Bootcamp, intended to train law
enforcement officers from this region and beyond the latest
techniques on everything from cell phone investigations to
vehicle forensics to crime scenes. It will take place from
Monday, July 31, to Friday, Aug. 4, in the Weisberg Applied
Engineering Complex.
This is a first-time joint training event between Marshall and NW3C, a nationwide nonprofit that
supports trainings on the investigation, prevention and prosecution of high-tech crime. Its
trainings focus on digital forensics, intelligence analysis, and cyber and financial crime.
“We’re very excited to partner with the NW3C,” said John Sammons, associate professor of

Digital Forensics/Information Assurance and chair of Marshall’s Department of Forensic
Science. “This type of training is critical for law enforcement in this day and age. The amount
and type of electronic evidence in even an ‘average’ case can be staggering. Practitioners need to
not only keep pace with a continuously changing technology landscape, but they also need to be
able to work smarter and more efficiently to combat the backlog of evidence. Training like this
can help on both counts.”
Glen Gainer, president and CEO of NW3C, said his organization is looking forward to partnering
with Marshall to offer this training opportunity.
“Technology is constantly evolving, and law enforcement’s investigative strategies and
techniques have to keep pace,” Gainer said. “This five-day training event will prepare the
participants to meet the ever-expanding challenge of collecting and preserving data generated by
the Internet of Things (IoT) and other technological advances.
“Law enforcement must be able to competently identify, seize and preserve evidence from all
kinds of digital devices,” Gainer continued. “We are confident that the Cyber Investigations
Bootcamp will make the participants more effective, efficient and knowledgeable as they face
these challenges.”
Law enforcement officers from Georgia, Kentucky, Virginia and West Virginia will be attending
the training. Marshall University faculty joining Sammons in teaching for this bootcamp
experience will be Assistant Professor Josh Brunty and Professor Peggy Brown. Housed in the
university’s College of Science, Marshall’s Department of Forensic Science is among the
university’s fastest growing departments. It leads the region in the use of state-of-the-art
technology to train students in the most advanced techniques for solving crime and other legal,
investigative and security problems.
——-

Photo: John Sammons (left), chair of the forensic science department at Marshall, works
alongside graduate student Celia Whelan to conduct vehicle forensics research.

Aesthetician joins Marshall Plastic and Reconstructive Surgery
Licensed aesthetician Trish Yates McCarty has joined the Marshall
Health team at Marshall Plastic and Reconstructive Surgery.
A native of Ironton, McCarty has an Associate of Applied Science
from Ohio University and became a licensed managing aesthetician
through The Spa School in Columbus, Ohio.

She has experience working in both spa and medical office settings. Most recently, McCarty
served as an aesthetician at El Haijj Salon and Spa in Huntington, where she provided skin
consultations, dermaplaning, microdermabrations, customized facials and more. McCarty is also
certified in laser hair removal and spider vein treatments.
McCarty joins board-certified plastic and reconstructive surgeons Adel A. Faltaous, M.D., Farid
B. Mozaffari, M.D., and Peter D. Ray, M.D., at Marshall Plastic and Reconstructive Surgery,
located at 5185 Route 60 East, Suite 26, in Huntington. To schedule an appointment, please call
304-691-8910.

School of Pharmacy researchers publish education study
Findings from a study conducted by researchers at the Marshall
University School of Pharmacy show pharmacy students who
learned in a “flipped” classroom scored higher on examinations
than their counterparts who were taught in a traditional classroom
model.
The team’s results were published in the May issue of the
American Journal of Pharmaceutical Education.
An active classroom is defined as flipping the learning process, in which instructional time is
allocated to understanding and mastery of concepts instead of the dissemination of facts found in
a traditional classroom.
The study, which was conducted at the Marshall University School of Pharmacy, randomly
assigned students to the lecture-model classroom or a flipped classroom for a six-week course in
which instructors, content, assessments and instructional time were equivalent.
“For the past two decades, higher education reformists have been advocating for significant
change,” said Kevin W. Yingling, R.Ph., M.D., founding dean of the school of pharmacy and
senior author of the study. “Our findings show the student mean score in an active classroom was
higher than those in a traditional, lecture-type setting. The scores were assessed at six-week and
six-month intervals.”
Kim Broedel-Zaugg, Ph.D., one of the paper’s authors and professor and chair of the department
of pharmacy practice, administration and research, said while not specifically addressed in the
study, another advantage of the flipped classroom is group learning.

“The flipped classroom is designed for team-based learning activities so students share their
ideas and learn together as a group, “Brodel-Zaugg said. “When one individual has trouble with
a concept, often the group can help the student grasp the idea.”
Yingling said while further study is needed to determine if the effect is maintained over time,
Marshall’s findings are important.
“There has been growing evidence from prospective, randomized and concurrent studies
comparing the flipped classroom and the traditional classroom, “Yingling said. “Our study
certainly contributes to the overall body of knowledge in this regard.”
In addition to Yingling and Broedel-Zaugg, the team of researchers at Marshall included H.
Glenn Anderson Jr., Pharm.D.; Lisa Frazier, Pharm.D.; Stephanie L. Anderson, Pharm.D.;
Robert Stanton, Pharm.D.; and Chris Gillette, Ph.D.
The School of Pharmacy opened in 2012 and graduated its inaugural class in 2016.

Graduation ceremony held at the Luke Lee Listening and
Learning Lab
Four preschoolers graduated from the Luke Lee Listening, Language and Learning Lab, also
known as “The L,” July 26 in the atrium of Smith Hall on the Huntington campus.
After several years of working to improve their speaking and hearing abilities, these four
children graduated with something much more important than a diploma, according to Program
Director Dr. Jodi Cottrell.
“Although we do award our graduates a diploma, they will leave here with something much
more exciting: the ability to speak and hear,” Cottrell said. “Many of these children have been in
this program for almost their whole lives. This is a huge milestone for them. Our goal is for our
deaf and hard of hearing children to go to mainstream kindergarten with their hearing peers and
they have all accomplished that with several years of hard work from them and their families.”
“The L” was the first preschool program in West Virginia providing listening and spoken
language outcomes for children with hearing loss. Since 2006, they have provided services to
children from infants, toddlers and preschoolers to achieve a listening and spoken language
outcome. Cottrell said this allows them to mainstream into their school with age-level listening
and spoken language skills, which allows them to communicate with their peers.

“The parents have dedicated an enormous amount of time to bringing their children here and
have spent countless hours working with them at home,” Cottrell said. “We want these kids to
leave here with a sense of accomplishment and the opportunity for continued success throughout
their lives.”
For nine years, the preschool has held a graduation ceremony to celebrate these children and the
work accomplished through intensive auditory-verbal education. The preschool program
consists of four days a week, with three days of classroom activities Monday through
Wednesday from 8:30 a.m. to noon.
For more information on programs offered through “The L,” contact Cottrell at 304-696-3455.
To learn more about services provided through the Marshall University Speech and Hearing
Center, visit www.marshall.edu/cohp online.

Marshall recognizes benefactor, retiring Forensic Science Center
director
On July 24, Marshall recognized Tamela
White, a partner in the Huntington law firm
of Farrell, White & Legg PLLC, for her
gifts to Marshall’s Forensic Science Center
in the name of her parents, Paul and Dixie
Nicely.
The presentation of the ceremonial check
in the amount of $53,696 also honored the
center’s founding director, Dr. Terry
Fenger, who is planning to retire next
month.
“During his tenure, Dr. Fenger, his faculty,
staff and students have achieved national
prominence in Forensic Science education and the provision of actual forensic science services
throughout West Virginia and the United States,” said Michael J. Farrell, also a partner at Farrell,
White & Legg and a former interim president of Marshall. “We salute Dr. Fenger for his worldclass efforts and Tammy White, her family and friends, who generously supported this
scholarship fund.”
“My parents had the honor of becoming acquainted with Dr. Terry Fenger and Dr. Pamela Staton
as they, and tireless staff with the Marshall University Forensic Science Center, led this program

to national prominence as the leading digital and DNA forensic advanced program in the
country,” White said. “Our Marshall University and our State of West Virginia will remain a
leader in this and other endeavors provided that we educate our future generations.”
“All of us in the forensic science program are grateful for the long-term support of the Nicely
Scholarship provided by Ms. Tammy White, Esq.,” Fenger said. “The fact that financial aid is
available through her efforts for qualified students from West Virginia and the metro area allows
students to enter the exiting world of forensic science is support of our criminal justice system.
Ms. White is committed to the sustainability and expansion of the program and we applaud her
efforts.”
White said future donations will continue to support the Marshall Forensic Science program and
other aspects of the university.
Further information on the Forensic Science Center is available at http://forensics.marshall.edu.
—————-

Photo: From left, Dr. Ron Area, CEO of the Marshall University Foundation Inc.; Tamela
White, a partner in the Huntington law firm of Farrell, White & Legg PLLC; and Dr. Terry
Fenger, founding director of the Marshall University Forensic Science Center; pose with the
ceremonial check honoring White’s gifts to the Forensic Science Center.

Latest issue of Marshall Journal of Medicine available online
The July 2017 issue of the Marshall Journal of Medicine is now
available at http://mds.marshall.edu/mjm/. It includes original articles
on geriatric trauma, neonatal abstinence syndrome (NAS), breast
conserving therapy and pharmacologic management following hip
fractures. You’ll also find interesting case reports, article reviews and
more.

Faculty Achievement: Dr. Sean McBride
Dr. Sean P. McBride, assistant professor of physics at Marshall, has been part of a collaboration
of investigators studying the mechanical response of self-assembled nanoparticle membranes
when they are exposed to changes in temperature and other environmental stimuli. The
collaboration’s research findings are presented in a recent publication in ACS Nano titled
“Thermomechanical Response of Self-Assembled Nanoparticle Membranes.” The publication
can be viewed at: http://pubs.acs.org/doi/abs/10.1021/acsnano.7b02676.
In addition to McBride, members of this collaboration included Dr. Yifan Wang, lead author
currently at California Institute of Technology, who worked with research mentor and co-author
Dr. Heinrich M. Jaeger at the James Franck Institute and the Department of Physics at the
University of Chicago; fellow co-authors Drs. Henry Chan, Badri Narayanan, and Subramanian
K. R. S. Sankaranarayanan; and Dr. Xiao-Min Lin, who are all researchers from the Center for
Nanoscale Materials at Argonne National laboratory.
Recently, self-assembled nanoparticle monolayer membranes consisting of nanometer sized
metallic or semiconducting particle cores capped with short organic ligands have attracted
considerable attention. This is because these membranes can easily be formed via self-assembly
techniques at liquid vapor interfaces and maintain the unique optical, electronic, or magnetic
functionality of the core nanoparticles. These types of ultra-thin membranes have demonstrated
potential uses such as drumhead resonators for potential use in sensors and filtration membranes
for potential use in water purification applications. Understanding the mechanical response from
these types of membranes under different external stimuli found in nature, such as temperature
and humidity, is of great importance for use in such applications.
Abstract: Monolayers composed of colloidal nanoparticles, with a thickness of less than 10 nm,
have remarkable mechanical moduli and can suspend over micrometer-sized holes to form freestanding membranes. In this paper, we discuss experiments and coarse-grained molecular
dynamics simulations characterizing the thermomechanical properties of these self-assembled
nanoparticle membranes. These membranes remain strong and resilient up to temperatures much
higher than previous simulation predictions and exhibit an unexpected hysteretic behavior during
the ﬁrst heating−cooling cycle. We show this hysteretic behavior can be explained by an
asymmetric ligand conﬁguration from the self-assembly process and can be controlled by
changing the ligand coverage or cross-linking the ligand molecules. Finally, we show the
screening eﬀect of water molecules on the ligand interactions can largely change the moduli and
thermomechanical behavior.

Faculty Achievement: Dr. Slav Gratchev
Dr. Slav N. Gratchev, associate professor of Spanish (left), while in Spain
this summer was invited to give an interview to the state newspaper La
Nueva España.
In his interview, Gratchev told the story of why he became fascinated by
the Spanish literature of Golden Age, and how he decided to become a
professor of Spanish.
Back in 2008, when Gratchev worked in University of Oviedo, Spain, as
the director of the international studies program, he attended classes of the
internationally renowned Professor Jesús Menéndez Peláez (right in the
photo), and Gratchev says he fell in love with Spanish literature.
Peláez, the author of the 4-volume History of Spanish Literature, and who
was a dean of the Faculty of Arts, personally supported Gratchev, whom he considered his
favorite student, and wrote letters of recommendation for him.
Thanks to this “predestined” encounter with a great scholar, Gratchev said in his interview, he
decided to continue his doctoral studies at Purdue University. In 2011 he joined the Marshall
faculty.
——-

Click on photo to read the entire article in Spanish.

Mail Services to update mail box and labeling system; deadline
to clean out mail box is Aug. 4
Marshall’s Office of Mail Services is making changes to improve service for the campus
community. Effective Monday, Aug. 7, each department on the Huntington campus will be
reassigned a new mailbox so that the boxes can be organized in alphabetical order.
Mail Services will close at noon on Friday, Aug. 4, to prepare for these changes, according to
Brandi Jacobs-Jones, senior vice president of operations and chief of staff at Marshall. All
department are being asked to have their university mailboxes cleaned out by this date to prepare
for the new mailbox location assignments.

“This new system is designed to improve efficiencies and cut back on the time it takes our mail
services staff to sort and process mail,” Jacobs-Jones said. “We also want to remind our campus
community about the proper way to label mail and expectations for pick-up and delivery.”
Friendly Reminders:
•
•

•

•
•

•

Mail should be picked up at least once a day by the designated faculty/staff member in each
department.
Incoming mail requires the sender to use the following format when addressing mail: Individual
Name, Marshall University, Department/Building, Room Number, Street Address, City/State, ZIP
Code. For campus mail, please use the individual’s name, department, building and campus/center.
There are different address formats for mailing addresses as opposed to shipping and receiving
addresses. Review and familiarize yourself with the correct mail address format:
https://www.marshall.edu/mailservices/guides-policies-and-procedures/correct-mail-addressformat/.
It is each department’s responsibility to forward all mail for an individual, not the responsibility of
Mail Services.
If you have a change in your department or have a change in personnel, please notify the Mail
Services Operations Coordinator by contacting lovely@marshall.edu with the changes and when
they are to take place.
Any outgoing mail not containing a proper return address may be returned to the department at the
discretion of the Mail Services Operations Coordinator.

Jacobs-Jones expressed her gratitude for the feedback she received from the committee led by
the Mail Services Operations Coordinator, Leonard Lovely.
“Our committee’s insight and expertise was crucial in coming up with the new action plan for
our Office of Mail Services,” Jacobs-Jones said. “As part of our process of continuous
improvement in the Marshall 20/20 initiatives, the campus community can anticipate more
changes to come in how our university offices operate.”
If you have questions about the changes being made to the Office of Mail Services, contact
lovely@marshall.edu or call 304-696-2485.

Click above to view in larger size.

Classified Staff to hold special election to fill vacancies;
nominations due Aug. 3
The Classified Staff Council will hold an election to fill vacancies for the following:
One vacancy in EEO 10 – Executive, Administrative and Managerial
One vacancy in EEO 30 – Other Professionals
Two Vacancies in EEO 50 – Clerical
The staff members elected during this election will finish the remainder of the current term,
which will end on June 30, 2019.
Nomination forms were distributed by e-mail on Tuesday, July 25, 2017. Nomination forms are
due in the Staff Council Office no later than 4:30 p.m. Thursday, Aug. 3. No nominations will be
accepted after that date.
All employees of EEO Groups 10 and 30 are permitted to nominate one (1) eligible employee
from their respective EEO Groups for these positions, including themselves. All employees of
EEO Group 50 are permitted to nominate two (2) eligible employees from their EEO 50 Group
for these positions, including themselves. Please consult the Classified Employees Constitution
& By-Laws, Bylaw VI, Section 4 for questions on eligibility: http://www.marshall.edu/staffcouncil/forms/
Electronic voting will be available from Friday, Aug. 18, at 6 a.m. through Monday, Aug. 21, at
midnight. All voting will be electronic. There will be no paper ballot voting.
If you should have any questions regarding the election please contact Nina Barrett, election
committee chair at barrett@marshall.edu or ext. 6-2216; or the Staff Council Office by means of
Katie Counts at easter@marshall.edu or ext. 6-2222.

Marshall to begin use of TimeClock Plus this month
Effective Thursday, Aug. 17, Marshall University’s Offices of Payroll
and Human Resource Services will implement TimeClock Plus (TCP), a
new time and attendance system for all employees. The use of TCP will
eliminate the use of the purple paper time sheets. These changes will not
affect MURC or other non-state employees.

Benefits of TCP include:
•
•
•

Employees can request time off electronically from the new system.
Employees can keep track of accrued annual and sick leave from the new system.
Employees can monitor accrued annual and sick leave from a mobile device or desktop
computer.

Bruce Felder, director of human resources, said the new system will not affect when employees
get paid.
“This new system allows for more accurate tracking of employee time,” Felder said. “With fewer
mistakes and elimination of human error, we will increase efficiencies and process payroll
faster.”
Felder said a TCP expert will be on site to give training on the functionality of the system. All
employees are encouraged to attend a general information and demonstration session during one
of the following days/times:
•
•
•

July 24, 1:30 p.m., Memorial Student Center, BE-5
July 25, 9 a.m., Memorial Student Center, BE-5
July 26, 5 p.m., Memorial Student Center, BE-5

More advanced training will be provided to the leave coordinators and supervisors to learn the
new system during this same week. All questions will be answered during these sessions. If you
have further questions, contact human-resources@marshall.edu or call 304-696-6455.

Biweekly pay conversion expected to start Sept. 15
The conversion to biweekly pay is planned for the first biweekly paycheck to be issued on
September 15, 2017 for the pay period of August 17, 2017 through September 1, 2017.
Please continue to check the Pay Changes website for additional information regarding the
conversion as it becomes available.

Click above to view in larger size.

The next regular issue of We Are...Marshall will be distributed August 9. Please send items for
consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, Aug.7.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/August-2-2017.

